Engineering Technologist
(Job # 2022-049-IE)
Department:
Status:
Date Posted:
Date Closing:
Number of Positions:
Scheduled Hours/Shifts:

Salary:
Flexible Working Arrangement:

Development Services
Full Time, Permanent
May 2, 2022
May 16, 2022 4:30 p.m.
1
37.5 hours per week
$87,478.79 - $106,431.33
Available as Per Policy

Position Purpose: The Engineering Technologist is part of the Development Services team and reports directly into the
Manager, Engineering Services. This role has a broad range of responsibilities, including but not limited to coordinating
and administering both large and small site alterations, assisting with bringing illegal site alterations into compliance, as
well as undertaking development review of development applications. This position will also review environmental studies,
coordinate traffic studies and review the traffic component of development applications, as well as other duties as
assigned to support the Engineering Services team.

Qualifications and Requirements:
•
•
•
•
•
•
•
•

Three (3) year College Diploma in Civil Engineering Technology
A minimum of five (5) years’ experience with engineering review, transportation planning and design
Three (3) years’ experience administering and overseeing site alterations
Ability to read and interpret civil engineering drawings and grading and review environmental and/or traffic related
studies
Well defined analytical, reasoning and report writing skills
Computer literacy utilizing word-processing, spreadsheets, presentation and database software in an MS Office
environment, AutoCAD, ArcGIS and SWM Programs
Class G Driver’s License in good standing and reliable vehicle to use on corporate business
Availability to attend evening and/or weekend meetings or other events if required

How to apply:
Please forward your resume in confidence by May 16, 2022 at 4:30 p.m., identifying Job #2022-049-IE in the subject line
to hr@townofws.ca.
Committed to diversity and a barrier-free environment: Whitchurch-Stouffville is an equal opportunity employer
committed to an inclusive, barrier-free recruitment and selection process and as we grow, it’s important that our workforce
reflect the citizens we serve. At the Town, we respect, encourage, and celebrate our diversity. If contacted for an
employment opportunity, please advise if you require accommodation.
As a result of the COVID-19 pandemic and in support of the Town’s commitment to a healthy and safe workplace, the
Town has a vaccination requirement for all employees. Successful candidates will be made an offer of employment on the
condition of being fully vaccinated against COVID-19. Fully vaccinated is defined as having received all of the required
doses of a Health Canada approved vaccine 14 days prior to your start date.
Successful candidates will be asked to provide proof of full vaccination. In the event that that a candidate is unable to be
vaccinated as a result of a ground protected by applicable provincial human rights legislation, the Candidate may submit a
written explanation of the ground and any supporting documentation to determine if they are exempt from this
requirement.

We thank all applicants for their interest in this position, however, only those applicants selected for an interview
will be contacted.

